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EMPLOYEES DIVERSITY, EqUIY AND INCLUSION POTICY

lntrcductlon:

Bharat Gears Limited is committed to fosterin8, cultivating and preserving a culture of diversity, equity and

inclusion.

Our human capital is ttle most valuable asset we ha!€. The collectir,€ sum of the individual differences, life
exp.riences, knourledge, inventiveness, inno\ration, self-expression, unique capabilities and talent that our
employees in\rest in their work reprcsents a signmcant part of not only our cuhure, but our reputation and
company's achievemcnt as well.

We embrace and encourage our employees' differences in age, color, disability, ethnicity, fumily or marital
stetus, gender identity or expression, language, national origin, plryskal and mental ability, Political
affllhtion, race, religion, sexual orientation, socio€conomic status, veteran status, and oth€r characteristics

that make our employees unique.

S@pe o, the Polky:

The politry shall be applicable and birding on all employees, Dirrctort officers of the Company. Not limitcd to
its financial consultants, corporate agenB, brokers, distributors, vendort consultants, advisors, suppliers,

contractors or other third parties cryated with the company, across all locations.

Roles and R.aponslbllltlss:

. The leadershlp team cnsures the pollcy is integrated lnto the companys overall strate8y and

business decislons.

. The HR head leads the execution of the polky across all facilities and departnents.

Pollcy Descrhtlonr

. Equal Opportunlty Enployer: Employment decisions are made based on merit, qualifications, and

business needs, without regard to any personal characGristics.

. Zero Tolerance for Dlscrlmhation and ]lar6sment: Bharat Gears Limited maintains a strict non'

tolerance policy for discrimination, harassment, or any form of unfair treatment. Complaints are

handled promptly and confidentialV.

o lnduslve Wort CuJture: We strive to create a safie and inclusive environment where all employees

feel respected, valued, and supported to contribute fulV to the organization.

. Promotbn of worltforce Dlversity; We crrcourage diversity at all oryanizational levsls.

. Falr and T6nsparent Proc6s€s: Our practices, including hiring, Promotion, and performance

evaluations, are based on fairn€ss, consisten€y, and transparencY.
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Targets:

Gi!,,en the nature of our business as a gear manufacturing company, we recognize the challenBes in
employing women on the shop floor; however, we are committed to increasing the representation of women
in other business verticals such as HR, sales, marketing, and support functions, while actively conducting
capacity-building initiatives, DEI training programs, and regular feedback mechanisms to assess the
effectiveness of our DEI efforts and understand employee perspectives.

llote:
The Executive Committee reserves the right to amend / alter / modify and/or rescind the above.
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